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Message from Ascend National President

Dear Conference Guests,
We are very excited and proud to welcome you to the 6th Annual 
AscendNAAMBA Conference: Inspiring Across Generations (IAG) with Career 
Exposition in the nation’s capital Washington, D.C. 

AscendNAAMBA is Ascend’s national non-profit organization for MBA/graduate 
professionals and students. Our mission is to provide Competent, Committed, 
Competitive and Collaborative global MBA leaders to fulfill diverse talent pipelines. 
Developing MBAs and students is a critical part of Ascend’s mission as a lifecycle 
organization. Students and young professionals are the key to building future Pan-
Asian leaders. The Ascend Greater Washington Chapter is proud to collaborate 
with AscendNAAMBA to host this year’s conference. 

Conference highlights include the Career Exposition, Mentoring Breakfast, 
Employer Showcases, the Leadership Summit Presented by Women’s Leadership 
Council (WLC) and the Benefit & Awards Dinner. In addition, through the IAG 
workshops, the Greater Washington Chapter will provide programming designed 
for students, and junior to mid-level professionals. 

Take this opportunity to connect and engage with mentors and senior executives 
from leading organizations. You will have access to invaluable career advancement 
advice and opportunities as well as exclusive job search assistance from recruiters 
from across industries. Seek out role models and network with peers and 
mentees. Connect with one another, learn and share from one another, cultivate 
new relationships, and form new networks! Our goal is for you to leave this 
signature event with a sense of empowerment, renewed energy and enthusiasm to 
make change happen and enable you to reach your full potential!

Our conference would not be possible without the support of our partners. Their 
continuing support of our efforts indicates their commitment to advancing diversity 
in the workplace which empowers Pan-Asian professionals and students. Please 
be sure to stop by their booths at the Career Exposition and thank them for their 
support. In addition, we want to thank our NAAMBA Executive Committee (EC), 
NAAMBA’s Women’s Leadership Council (WLC), the Ascend Board of Directors, 
our driven student and professional chapter leaders from across the country, 
dedicated volunteers, and our National Headquarters staff. 

We invite you to become an AscendNAAMBA member and join our journey 
as we work to empower and advance Pan-Asian students, professionals and the 
community across the country and around the globe.

We wish you the very best for a successful conference – make the next  
two days count!

Warmest regards,

Jeff Chin

National President, Ascend
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Message from the White House Initiative on  
Asian Americans & Pacific Islanders

 

White House initiative on Asian Americans and Pacific Islanders | 550 12th st., S.W. | WASHINGTON, D.C. 20202  

WHITEHOUSEAAPI@ED.GOV | WWW.WHITEHOUSE.GOV/AAPI 

WHITE HOUSE INITIATIVE ON 
ASIAN AMERICANS AND PACIFIC ISLANDERS 

 
 

        November 2015 
 
Greetings, 
 
On behalf of the White House Initiative on Asian Americans and Pacific Islanders (WHIAAPI), I 
send my warmest welcome to the attendees of the National Association of Asian MBAs 
(NAAMBA) Conference. I applaud NAAMBA’s mission to support professional development 
and career enhancement for Asian MBA leaders. 
 
President Obama reauthorized WHIAAPI to improve the quality of life and opportunities for the 
AAPI community through increased access to and participation in federal programs, in which 
they remain underserved. With your involvement, the Initiative seeks to highlight both the 
tremendous unmet needs in AAPI communities as well as the dynamic assets that can be 
leveraged to meet those needs. 
 
I commend NAAMBA’s commitment to enabling young professionals and Asian MBAs to 
pursue their dreams and achieve new professional heights.  
 
I wish you a warm congratulations and continued success in the years to come. 
 
 

Sincerely, 
 
 

Kiran Ahuja  
WHIAAPI Executive Director 

 

 

 

Make the Most of Your Time at the Conference

Network. Build Connections. 
Build Memories.

Find a Mentor. Find a Coach. 
Find Your Champion.

Share Ideas. Share Best Practices. 
Have Your Voice Be Heard.

Develop Your Talent. Build Your Brand. 
Launch a Career.

mba.com/gmatreferral

PAY IT FORWARD
Join the GMAT Referral Program

Spread the Word.
Share Your Story. 

Win Prizes!
You are one of nearly 10 million students who have 
started their MBA journey with the GMAT exam. Now 
it’s your turn to share the value of business school 
with your friends. 

Stop by the GMAC booth for details.

Here’s how it works: 
1. Join the GMAT program.
2. Get your friends to register for the GMAT exam by
Dec 31, 2015.
3. Enter to win up to $130 in gift cards for you and free
GMAT prep materials for your friends.

mba.com/gmatreferral

© 2015 Graduate Management Admission Council. (GMAC) All rights reserved. The GMAT logo, GMAT®, and Graduate Management Admission Test® are registered trademarks of the Graduate Management 
Admission Council in the United States and other countries.
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In 2013, National Association of Asian MBAs (NAAMBA) 
joined the Ascend family and together both organizations are 
committed to the empowerment and advancement of  
Pan-Asian professionals and students, globally.

AscendNAAMBA provides Competent, Committed, 
Competitive, and Collaborative global MBA leaders to fulfill 
diverse talent pipelines.

Programs:
• Women’s Leadership Council (WLC) 

The Women’s Leadership Council (WLC) aspires to 
create opportunities for multicultural women leaders in 
order to propel them to new professional heights. The 
WLC hosts the Women’s Leadership Summit (WLS) at 
the AscendNAAMBA Conference each year. 

• AscendNAAMBA Conference and Career Exposition 
The Annual AscendNAAMBA Conference and Career 
Exposition offers powerful professional development 
seminars, engaging networking sessions, and a diversity 
Career Exposition geared towards providing Pan-Asian 
MBA job seekers a unique opportunity to connect 
with recruiters from global companies across industries 
offering domestic and international career opportunities. 
For our partners, this signature AscendNAAMBA 
Conference provides unique branding, a top MBA talent 
acquisition platform, and professional development 
opportunities for their employees.  

Employer Connection
Job Board and Resume Database Powered by:

For Employers and Recruiters: One-stop shop to meet your 
diverse talent acquisition and branding objectives.

For Job Seekers: Gain visibility to employers across industries 
seeking diverse Pan-Asian MBA/graduate talent.

About Ascend About AscendNAAMBA

About Ascend®

Ascend is the largest, non-profit Pan-Asian membership 
organization for business professionals in North America. 
Established in 2005, Ascend’s network includes over 60,000 
senior executives, professionals, and MBA/undergraduate 
students involved in its 17 professional chapters and 34 
student chapters*. As a career lifecycle organization, it offers 
robust leadership and professional development programs 
designed to cultivate Pan-Asian talent by supporting its 
members in reaching their career potential and by supporting 
its corporate partners to develop a strong, diverse, and 
inclusive workforce to achieve business growth.

Value for Corporations
• Business growth through relationships and access to 

Ascend’s networks and Fortune 500 global executives

• Talent acquisition, talent development and retention 
utilizing Ascend’s networks and leadership programs

• Diversity enhancement through partnerships with 
Employee Resources Groups (ERGs) and utilization 
of Ascend’s programs, executive networks and best 
practices

• Recognition from community and workforce for 
proactive leadership in supporting Pan-Asians

Objectives
• Connect Pan-Asian leaders across industries through a 

network of seasoned professionals and emerging leaders

• Enable young professionals and emerging leaders to 
pursue their dreams and achieve new professional 
heights

• Assist our partners and sponsors to achieve business 
growth through world-class diversity and inclusion 
practices

Value for Professionals
• Further advancement opportunities through career-

enhancing programs

• Leadership development opportunities through 
mentorship and access to sponsors

• Networking with senior executives and peers across 
industries

• Recognition from corporations and community for 
contributions and leadership

CONNEC T.  IN SPIRE .  A SCEND.

*Includes AscendNAAMBA chapters
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About Ascend Greater Washington, D.C. ChapterMessage from the Greater Washington, D.C. Chapter

Dear Ascend Members & Guests,
On behalf of the Ascend Greater Washington (GW) Chapter, it is with great enthusiasm and excitement that we welcome 
you to the 6th Annual AscendNAAMBA Conference: Inspiring Across Generations (IAG) with Career Exposition! Earlier this 
year, we set out to achieve three important objectives – 1) to drive value for our members, 2) strengthen our brand, and 3) 
expand our partnerships with industry. This conference helps us achieve those goals by providing attendees a unique venue 
for knowledge sharing and quality programming beneficial to all regardless of where you are in your career, from student to 
experienced professional. 

The IAG planning committee has worked diligently to bring you a varied schedule of events that includes engaging workshops 
(be prepared, you may be selected for a role play!), diverse panels (expect leaders from many career paths), and discussions 
that will help carve out paths to success without compromising the Pan-Asian identity, and rather by highlighting our distinct 
assets. In addition to the IAG programming, we’ve partnered this year with NAAMBA to also provide you with options to 
attend workshops and employer showcases that will connect you directly to employers looking specifically to hire Pan-Asian 
professionals with MBA backgrounds. And lastly, being in the D.C. metropolitan area, we are surrounded by a landscape of 
differing views, competing interests, and office campaigns. As such, we designed this year’s conference to touch upon these 
local themes so that we can help you be successful in this distinctive area where politics impacts professionals on a daily basis.  

Our programming is impactful largely due to the distinguished speakers, mentors, and moderators who’ve dedicated their 
time to be here, and committed to candidly sharing their experiences and challenges on the often windy path to being the 
successful Pan-Asian role models that they are today. There is no single path to success, and the diversity of the career paths 
of the attending leaders is intentional. We wanted to provide each attendee with the opportunity to see that success is 
achieved by cultivating our individual talents and interests, not by suppressing them. We encourage you to learn from their 
experiences, to draw wisdom from their choices, and to be inspired to push yourself to new heights. Seize the opportunity to 
initiate dialogue on how to build your personal brand, further client relationships, enhance your leadership development, and 
connect with a sponsor. 

We would be remiss if we didn’t thank the planning committee members who worked tirelessly to put together an impactful 
conference program. We are grateful for the creative ideas, passion, and the energy that they brought to the table. We’d also 
like to thank Saguna, Kimberly, Robina, and the rest of the Greater Washington Ascend Executive Board for their endless 
support, and for leveraging their networks to bring forth dynamic presenters. 

Ascend’s mission is to be the premier non-profit, professional organization dedicated to enabling its members, business 
partners, and the community to leverage the leadership and global business potential of Pan-Asians. Our hope is that the 6th 
Annual AscendNAAMBA Conference: Inspiring Across Generations (IAG) with Career Exposition will further this mission, and 
more. We’re optimistic that your participation at the conference will allow you to further develop yourself professionally, 
strengthen and grow your network, and leave you re-energized and inspired to connect with the Pan-Asian community. 

We look forward to meeting you, hearing your ideas, and learning about your experiences.

Sincerely,

Wayne Fong (Ascend Greater Washington Chapter President), Ihita Kabir & Charles Chiang (IAG Conference Co-Chairs)

About Ascend Greater Washington, D.C. Chapter
The Greater Washington, D.C. Ascend network is a chapter of the premier non-profit professional association dedicated 
to enabling its members, corporate partners and the community to realize the leadership potential of Pan-Asians in global 
corporations.

Mission
• Enhance the presence, influence and visibility of current and future Pan-Asian business leaders
• Develop the full potential of members by leveraging the Ascend network in the Greater Washington, D.C. area
• Build awareness and eminence for our corporate partners while helping them to achieve their business, talent, and 

diversity goals

Why Become a Sponsor/Partner of Ascend
Value for Corporations

• Business growth and opportunities through relationships and access
• Talent recruitment, development and retention utilizing Ascend networks
• Diversity enhancement by augmenting management, affinity & Employee Resource Group (ERG) with Ascend’s best 

practices and programming
• Recognition from community and workforce for proactive leadership role in supporting Pan-Asians, with Ascend as 

the external partner of choice

Value for Professionals
• Career-enhancing programs to further advancement opportunities
• Leadership development and progress from mentorships, sponsors and role models
• Networking with senior executives and peers across industries
• Recognition from corporations and local community for contributions and leadership

About Inspiring Across Generations (IAG)
Inspiring Across Generations are regional conferences that gather our corporate and community partners for a weekend of 
leadership development, relationship building, and mentoring programs, providing insights and benefits for both students and 
seasoned professionals. These conferences also provide networking opportunities with leaders, professionals, and students in 
the local area.

The name of this conference is “Inspiring Across Generations” and that is exactly what this conference hopes to achieve…
inspiration. Our Ascend Greater Washington Chapter IAG’s goal is to bring talented and seasoned professionals and students 
together in a supportive environment so that we could all learn from one another. We believe we have assembled a strong 
series of workshops and panels that will provide not only solid business lessons, but also some very positive life lessons that 
will resonate with every participant. 

Greater Washington, D.C. Chapter Membership Profile
The Greater Washington, D.C. area is the sixth largest metropolitan area in the country and has the highest per capita 
Asian American population, 9.3% of total population. Despite the approximately 572,000 Asian Americans living in this area, 
the greater percentage of our membership have less than 5 years of experience. Almost a quarter of our membership are 
mid-level managers, and another 30% make up senior managers and executives. Our Chapter provides various types of 
programming to meet all members throughout their careers.

Our IAG workshops reflect D.C.’s unique blend of government, international finance, and geo-politics, offering our attendees 
a truly spectacular experience.
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Conference Planning Team
Alex Shao
Amber Huang
Anna Zhang
Crystal Ye
Danny Ngai
Grace Ha
Hang Nguyen
Hong Jiang
Jane Olson
Jing Ma
Joanne Chan
Julie Kim
Keren Zhao
Laura Amster

Lillian Wang
Lucas Wang
Madhav Munnaluri
Maria Vanessa Pierce
Mohammad Moktader
Mustafa Ferozi
Nicole Min
Nisha Bhatia
Quang Ha
Raymond An
Skyler Moy
Stacy Sawin
Viviane Tran
Yogeeta Purohit Gandhi

CHARLES CHIANG iag conference co-chair
Charles Chiang is a Specialist Leader in Deloitte Consulting’s Federal Technology Information Management practice. Charles brings 
his Business Intelligence expertise to help federal clients realize the value of analytics through rapid agile prototyping and iterative 
enterprise deployments. His experiences include managing IT projects, leading data analytics, business intelligence implementations 
and budgeting and planning solutions, analyzing/defining requirements for IT systems. He is familiar with interfacing with subject 
matter experts and performing business process analysis as well as understands applications architecture across a variety of 
technology infrastructures. He is a proud alumnus of Virginia Tech and University of Dayton.  

IHITA KABIR iag conference co-chair
Ihita Kabir is a Manager in PwC’s Advisory National Risk & Quality team. She has a decade of procurement experience, and is 
currently specializing in Public Sector International Contracts. She is a University of Maryland graduate (Bachelor’s in Economics, 
minor in French Language & Literature), a GWU Certified Government Contracts Manager, & a Certified Schedules Contracts 
Manager. Ihita is dedicated to strengthening the presence & collective voice of the Pan-Asian professional, & has raised her hand to 
be a leader of diversity initiatives at every opportunity. She serves as a strategic advisor to PwC’s Asian Inclusion Network, helping 
drive the firm’s diversity & inclusion strategy.

About Ascend Greater Washington, D.C. Chapter
The Greater Washington Chapter of Ascend aims to enhance the presence, influence 
and visibility of current and future Pan-Asian business leaders; develop the full potential 
of members by leveraging the Ascend network in the Greater Washington, D.C. area; 
and build awareness and eminence for our corporate partners while helping them to 
achieve their business, talent, and diversity goals. 

Join US

Membership is open to those who share our mission regardless of ethnicity and 
professional background. The majority of our 5,000+ members are from fields where 
there are high concentrations of Asians - accounting, financial services, technology, 
engineering, professional services, and others in business, government, academia and 
the community.

For more information, contact us at greaterwashington@ascendleadership.org

AscendGW @AscendGWAscend Greater  
Washington Chapter

About Ascend Greater Washington, D.C. Chapter Ascend Greater Washington, D.C. Chapter IAG Team
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At PNC, we recognize that when people with different ideas, experiences  
and backgrounds work together our employees, customers, communities  
and shareholders all benefit. We care about your personal growth and 
achievement and offer a workplace you can be proud of, with a culture that 
supports your goals.

We’re honored to be named: 

• Top 10 Regional Companies for Diversity, DiversityInc (2014)

• Most Admired Companies, FORTUNE magazine (2015)

• Great Workplace Award for Employee Engagement, Gallup (2015)

We invite you to visit us during the 6th Annual AscendNAAMBA Conference.

Learn more at www.pnc.jobs.

Be recognized 
for your 
strengths

PNC provides equal opportunity to qualified persons regardless of race, color, sex, religion, national origin, age, sexual 
orientation, gender identity, disability, veteran status, or other categories protected by law.

© 2015 The PNC Financial Services Group, Inc. All rights reserved. PNC Bank, National Association. Member FDIC

Scholarships and CPE Credits

2015 AscendNAAMBA Scholarships 
Sponsored by PNC Financial Services Group, Inc.

Recipients
Graduate Scholarship Winner: Stephen C. Wei  
       MBA in Investment Management - Finance, Pace University

Undergraduate Scholarship Winner: Kashif Molwani  
       Bachelors of Business Administration - Finance & Computer Information Systems, Georgia State University

About CPE Credits
We are offering Continuing Professional Education (CPE) Credits for various sessions. You must attend a CPE eligible 
session during the conference and NAAMBA will provide a CPE Certificate, which you will need to present to your credit 
sponsor. After the conference, a survey must be filled out for each eligible session you were present for. The surveys will be 
matched up with your attendance record. Surveys must be filled out by 11/30/15. CPE Certificates will be emailed to the 
email address you provided at registration.

CPE Credits Available
•  Personal Development

•  Communication

•  Business Management & Organization
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Connect with Us!

Find us at @AscendNAAMBA
Share your conference photos using  
 #NAAMBA2015

fb.com/NAAMBA2010

twitter.com/AscendNAAMBA

Group: National Association 
of Asian MBAs (NAAMBA)

Channel: AscendNAAMBA

Get Connected with Convene
The Mobile App for the AscendNAAMBA Conference

We are excited to be featuring the Convene mobile app at the 6th Annual AscendNAAMBA 
Conference: Inspiring Across Generations with Career Exposition. The easy-to-use app 
will include helpful event information, as well as information on the agenda and speakers. 
Available on iOS and Android smartphones and tablets, Convene provides you with a one-
stop resource to get the most from the event.

You will receive an email containing your Convene username and temporary password. 
Once you have received these, visit any of the following stores to install the app to your 
mobile device.

Install Convene today to get the latest 6th Annual AscendNAAMBA Conference: 
Inspiring Across Generations with Career Exposition information at your fingertips!

                                     

It’s more than a job. It’s a calling. To those who are driven to do something remarkable. Rare.  

These are the people we want on our team. People that bring talent and compassion to their work. 

And these are the ones we empower every day to drive their dynamic careers forward across more 

than 275 leading businesses in consumer products, pharmaceuticals and medical technology.  

The world’s waiting. Let’s get started. 
 

   
CAREER OPPORTUNITIES  
AS LIMITLESS AS THE LIVES 
YOU ’LL TOUCH 

C O N SU M E R  

P H AR M AC E U T I C AL S  

M E D I C AL  D E V I C E S  

Johnson & Johnson Services, Inc. is a member of the Johnson & Johnson Family of Companies. © Johnson & Johnson Services, Inc. 2015. Johnson & Johnson companies are equal opportunity employers. 



16            6th Annual AscendNAAMBA Conference: Inspiring Across Generations (IAG) with Career Exposition 6th Annual AscendNAAMBA Conference: Inspiring Across Generations (IAG) with Career Exposition            17

Friday, November 13
2:00pm – 7:00pm Registration  [Columbia]

4:00pm – 5:30pm Capitol Networking: How Politicians Network and What You Can  
 Learn from Them (for Students & Professionals)  [Georgetown]

6:00pm – 8:30pm Kick-Off Networking Reception   [Kalorama]

Saturday, November 14
7:00am – 2:00pm Registration  [Columbia]

7:45am – 9:30am Mentoring Breakfast - Sponsored by Capital One [Columbia 8, 11, 12]

9:30am – 9:40am Break

9:40am – 10:50am Asian Americans: Culturally Connected and Forging the Future 
 Presented by Nielsen  [Columbia 8, 11, 12]

10:50am – 11:00am Break

11:00am – 4:00pm Career Exposition  [Columbia]

12:00pm – 3:00pm Resume Coaching  [Columbia]

11:00am – 5:00pm On Site Interviews (for Qualified Candidates)

11:00am – 12:00pm Undercover, Revealed: Being Genuine with Yourself and  
 to Your Career (for Professionals)   
 Sponsored by Accenture [Columbia 6]

11:00am – 12:00pm Employer Showcase: Booz Allen Hamilton  [Gunston]

12:00pm – 12:10pm Break

12:00pm – 1:45pm Avoid Building a House of Cards: How Working Hard  
 is Not Enough (for Professionals)   
 Co-sponsored by PwC & EY [Columbia 6]

12:10pm – 1:40pm Introducing Life Reimagined (AARP)  [Gunston]

12:00pm – 2:00pm Exhibitor Lunch [Columbia]

2:00pm – 3:00pm Playing Politics: Navigating the Political Landscape for Success   
 (for Students and Junior Professionals)   [Columbia 3, 4]

2:00pm – 3:30pm Campaign for Your Dream Job: Influencing Others to Get the  
 Assignment You Want  (for Professionals)   
 Sponsored by Boeing [Columbia 6] 

2:00pm – 3:00pm Employer Showcase: Bank of America  [Gunston]

3:00pm – 3:10pm Break

3:10pm – 4:10pm Employer Showcase: Central Intelligence Agency (CIA) [Gunston]

4:10pm – 4:20pm Break

4:20pm – 5:30pm 4th Annual Women’s Leadership Summit Presented by Women’s  
 Leadership Council (WLC) in Partnership with The Johns Hopkins  
 Carey Business School  
 Career Storytelling: A Conversation with Industry Leaders, Career  
 Development Staff & Students  [Columbia 8, 11, 12]

5:30pm – 7:00pm Break

7:00pm – 9:30pm Benefit & Awards Dinner  [Columbia]

Agenda at a Glance

IAG Workshop

Capitol Networking: How Politicians Network and What You Can Learn from Them
4:00pm – 5:30pm | Communications (1.5) CPE

Designed for students and junior to mid-level professionals. Hear how political figures have mastered the art 
of persuasion, and how you can use some of these tips and tricks to your advantage at work. Quickly put these 
lessons learned into practice during the networking event scheduled immediately following the workshop. There 
will be pre-selected, unidentified mentors at the networking event who will provide immediate feedback on how 
well you are networking.

Friday, November 13

DELEGATE MARK L. KEAM panelist
Virginia House of Delegates, 35th District (Fairfax County)
In November 2009, Mark L. Keam became the first Asian-born immigrant elected to the Virginia General Assembly. 
As a legislator with strong bipartisanship and effectiveness, Mark has drafted several bills that have become law 
in Virginia, including a tax credit to encourage “green jobs”. Currently, Mark serves on the boards of the Virginia 
Literacy Foundation, the Fairfax Law Foundation Society of Fellows, and the University of Virginia Thomas 
C. Sorensen Institute for Political Leadership. Mark received a political science degree from the University of 
California at Irvine and a law degree from Hastings College of the Law. He, his wife and two children live in Vienna.

TANYA TARR panelist
Senior Mentor, New Media Mentors
Tanya Su Jong Tarr is a senior mentor with New Media Mentors, supporting change for organizations so that they 
can change the world. Before coaching nonprofits with a social justice mission, Tanya worked in electoral and labor 
union campaigns for 15 years. Tanya is a graduate of Carnegie Mellon University and holds a master of science in 
performance measurement from Heinz College. She is a certified health coach, helping people “stay in the stress” 
of demanding lives through examining the integration of optimal nutrition, productivity and stress reduction habits. 
She also teaches collaborative negotiation techniques to professionals and executives. Tanya lives in Austin, Texas.

WINSON HENG moderator
Principal, Deloitte
Winson Heng is a Principal in Deloitte’s Consulting Federal Government Practice. He has over 25 years of experience 
in government. He currently serves as a Client Engagement Partner for Deloitte’s Department of State and 
Millennium Challenge Corporation accounts. Winson has experience working in North America, Asia Pacific, and 
Middle East and North Africa regions. He serves on the Board of Directors of Ascend Greater Washington Area 
(GWA) Chapter. He is currently the Deloitte Rosslyn Office Culture Champion and served as the Partner Champion 
of the Deloitte GWA Asian Affinity Group from 2009 to 2014. Winson holds a B.Sc. degree in Petroleum Engineering 
from the University of Oklahoma and an M.B.A. degree in Finance from Oklahoma City University.

Kick-Off Networking Reception

6:00pm – 8:30pm

Join us as we kick-off our 6th Annual AscendNAAMBA Conference: Inspiring Across 
Generations with Career Exposition at the Hilton Hotel. Partake in robust conversations and 
network with fellow conference attendees!
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Saturday, November 14 Saturday, November 14

Mentoring Breakfast 
Sponsored by Capital One
7:45am – 9:30am | Personal Development (1.5) CPE

Taking Charge of Your Career

Mentoring Topics
Managing Workload & Expectations  Junior staff will often times feel pressured into taking on more than they can handle 
because they don’t want to make a bad impression on senior leadership by refusing a request. While extra effort is appreciated by 
leadership and can differentiate a staff member, overexertion will lead to burn out and the degradation of health and morale. With this in 
mind, we ask that mentors provide their advice and insights into how to effectively communicate up the chain that their workload is too 
heavy, but in a manner which does not reflect negatively on the junior staff. This topic is a difficult one to approach and junior staff may feel 
lost or unsure about who they can turn to. The overall takeaway from this conversation topic would be the best way to foster a healthy 
and open two-way communication between staff and their management, so that each side can understand the other’s reasoning and create 
a safe space to share their thoughts.

Innovation  Innovation allows creativity, effectiveness, high quality, competitiveness, and better process management. Innovation can 
take many forms, including seeking out novel leadership experiences for team members or allowing flexibility in the workplace. A successful 
leader promotes innovation and inspires others to innovate by identifying need, competent/highly motivated people, and financial support. 
Effective innovation requires invention, disruptive but flexible adaption, a nurturing environment, and diffusion.

Strategic Communication  Communication skills include different skills such as understanding people’s nonverbal messages, listening 
well, and speaking effectively. Oftentimes, communication failure becomes a major issue in business. Strategic communication helps prevent 
business failures and enables an organization to integrate with a long term strategic goal. To communicate strategically, systematic planning, 
realization of information flow, and communication process development are necessary.

Successful Mindset – Growth Mindset  Having a fixed mindset creates barriers to finding optimal solutions, expanding your 
horizon, and moving forward with creativity. Someone with a fixed mindset is most likely to be too critical and judgmental of themselves 
and others. Have you ever felt overwhelmed by challenges you encountered in your professional and/or personal life? How did you 
overcome those challenges and start again? A growth mindset with positive attitude is what differentiates successful from unsuccessful 
stories. Achieving success with a growth mindset means that you have learned from past failures to overcome future challenges. Allowing 
flexibility in mind and training it to grow is the key to open unlimited possibility. Would you share your mindset? And how have you 
maintained a growth mindset?

Benefits of Social Media  The use of social media and networking services has become an integral part of young professionals’ 
daily lives. The internet and social media can provide young professionals with a large range of benefits and opportunities to empower 
themselves in a variety of ways. For this topic, mentors will provide insight on how young professionals can leverage social media to 
maintain social connections and support networks that would be beneficial to their career. Key takeaway: Benefits of leveraging social 
media in a professional work environment.

Building Relationships  Meaningful work relationships create an enjoyable and productive workplace. Building and maintaining 
good working relationships will not only make you more engaged and committed to your organization; it can also open doors to key 
responsibilities, career advancement, and raises. Although it is important to build and maintain good working relationships with everyone, 
there are specific relations that deserve extra attention. For this topic, mentors will give insight on how to build and maintain meaningful 
relationships. Key takeaway: Creating meaningful relationships in the workplace.

Dealing with Negative Comments  Personality conflicts, negative employee attitudes, complaints, and less-than-professional 
behavior are all common unnecessary stressors that can cause the workplace to quickly become intolerable. While it is tempting to ignore 
negativity, we want to help assess and overcome negativity in the workplace when it arises. For this topic, mentors will advise on how 
employees should effectively handle negative comments in a professional manner. Key takeaway: Creating a better work environment by 
correctly responding to negative comments

AMEER ALI  
Senior Manager, Accenture
Mr. Ali supports Accenture’s U.S. Government, multilateral and non-profit clients on Supply Chain, Program 
Management, and Business Transformation initiatives. Earlier, he was a part of Accenture’s Consumer Goods 
practice, leading Supply Chain and ERP programs at large corporations. Prior to joining Accenture in 2005, Mr. 
Ali worked with the Panasonic Corporation of North America. He serves as a mentor for rising professionals in 
Accenture, and actively volunteers for Accenture’s service initiative with the Best Buddies organization, which helps 
children with intellectual and developmental disabilities. In his free time, he enjoys the outdoors with his wife and 
two children, and discovering new restaurants in the D.C. Metro area.

SAGUNA ANDERSON  
Recruting Manager, Capital One
Saguna Anderson is a Recruiting Manager for Capital One.  She has over 15 years of experience including full-cycle 
talent acquisition strategies, employment branding, and diversity networking. Currently, Saguna has responsibility 
for the recruitment strategy of Capital One’s Corporate Audit Security & Services business. Prior to joining Capital 
One, she has recruited for various industries including public accounting, management consulting, legal, and financial 
services. In addition, Saguna has given a number of presentations on various career development topics including 
navigating the recruiting process, enhancing professional presence and professional networking at both professional 
conferences and university campuses. Saguna is the past President of the Greater Washington Chapter of Ascend.   
Saguna holds an MBA from the George Washington University and a BA from the University of Virginia.

TAKA ARIGA  
Senior Manager, EY
Taka Ariga is a Senior Manager in the Fraud Investigation & Dispute Services practice and leads the forensic data 
analytics service in Washington, D.C.  Mr. Ariga has over 16 years of experience helping clients apply a big data 
approach to enhance internal audit, investigations, and compliance monitoring capabilities. He has led a number of 
analytics engagements for life sciences, pharmaceutical, and medical devices companies. Mr. Ariga has computer 
engineering degree from Johns Hopkins University, and has completed a business analytics certificate program from 
the Kelley School of Business at Indiana University. Prior to joining EY, Mr. Ariga was a Senior Manager at Deloitte 
where he focused on managing a growing data analytics practice. Mr. Ariga is a native Japanese and Mandarin 
Chinese speaker.

LILY CAO
Audit Manager, EY
Lily Cao is a manager in the financial service assurance practice of Ernst & Young LLP (EY). She started with EY as 
her first full time job in New York City from September 2008 and moved to McLean with EY in 2013. She has over 
six years of experience in the financial services industry serving banking and capital markets clients. Her industry 
exposure includes domestic and offshore banking and trust, broker dealer companies, as well as assets management 
companies. Lily has been serving as the Treasurer of the Ascend Greater Washington Chapter. Lily obtained her 
master of accounting degree from the Ohio State University.

KATHY PIONKE  welcome remarks
VP, Bank Risk Management, Capital One
Kathy Pionke currently serves as a VP in Bank Risk Management for Capital One, a Fortune 500 company 
headquartered in McLean, Virginia. Ms. Pionke supports the bank lines of business in providing program and project 
management, process management, AML Governance and supporting the Well Managed strategy. Since joining 
Capital One, Ms. Pionke has served in several capacities, including developing a market-leading risk management 
program and integrating anti-money laundering capabilities into the bank. In addition, she has provided expert 
project management and leadership to the IT and Corporate Risk & Governance departments. Ms. Pionke is a 
graduate from the University of Virginia, but originally hails from Brooklyn.

Mentors

WENDY CHAN
Manager, Accenture
Wendy is a manager in Accenture’s Federal Services Strategy practice. Wendy joined Accenture in 2008 and 
has worked with a variety of federal agencies and nonprofit on strategic planning, program development, 
and implementation roadmap design.  Wendy holds an M.B.A. from the Wharton School of the University of 
Pennsylvania, an M.A. in International Relations from Johns Hopkins University, and a B.A. in Economics from the 
University of California at Berkeley.

We are proud to receive a video message from U.S. Senator Mazie Hirono which will be featured at the  
Mentoring Breakfast. 
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JEANNETTE CHU  
Managing Director, PwC
Jeannette is a Managing Director and leads PwC’s Export Controls and Trade Sanctions practice in the U.S. She 
leads a team of subject matter specialists in assisting U.S. and multinational companies with understanding and 
managing compliance risks relating to export controls, sanctions, embargoes, and anti-boycott requirements. 
Jeannette is a recognized subject matter expert on export controls with deep knowledge of U.S. and foreign 
regulatory requirements including the Arms Export Control Act, International Traffic in Arms Regulations (ITAR), 
Export Administration Regulations (EAR) and Office of Foreign Assets Control (OFAC) policies and regulations on 
economic sanctions and embargoes, and multilateral export control regimes. She leverages years of government 
experience in helping clients address and resolve enforcement matters and navigate interagency processes relating 
to export controls compliance. 

CHRIS COLIGADO   
Principal, Booz Allen Hamilton
Mr. Coligado has over 23 years of professional experience in the implementation and management of mission 
critical systems and programs across both private and public sectors. During the past 16 years with Booz Allen, 
Mr. Coligado has managed multiple large projects and key programs for Booz Allen’s Civil Commercial Group. He 
currently leads the Systems Delivery Functional Management Team of approximately 600 IT consultants deployed 
across a large portfolio of IT Strategy and Systems Delivery engagements with clients across the Finance, Energy, 
and Economic Development (FED) Market. He is currently leading the firm’s recent efforts to advance the firm’s 
CMMI Level 3 systems delivery process maturity to CMMI Level 5 by 2016.

JAMES CHANG
Solution Architect for Analytics and Data Management Engagements, Deloitte
James is a manager at Deloitte Consulting LLP and has 10+ years of hands-on, global experience in strategy 
advisory, program/project management, business and technology outsourcing, and solutions delivery. In his current 
position, James helps his clients overcome issues and drive business values by formulating strategies and delivering 
solutions on advanced analytics, Enterprise Data Management (EDM), and Business Intelligence/Data Warehouse 
(BI/DW). In addition to his client work, James also mentors junior practitioners in work/life balance, career 
advancement, and advanced degree pursuits.

 © 2015 Ernst & Young LLP. All rights reserved. | 1510-1714590 EC | ED None.

Bring your  
authentic self to  
our inclusive culture
At EY, we know that our competitive advantage 
depends on our ability to draw the best talent 
from everywhere in the world, and to leverage 
the differences of our people to deliver 
exceptional client service.
We believe that when differences are celebrated, 
talented people from all backgrounds have the 
chance to develop, advance and make more 
meaningful contributions to our clients and  
our culture. 
Find out more at: ey.com

BHARAT CHANDRASEKAR
Senior Manager, Crowe Horwath
Mr. Bharat Chandrasekar has been working with Crowe Horwath LLP since 2004. Bharat is working with Financial 
Institutions to build and maintain an Anti-Money Laundering program to meet and exceed the regulations set forth 
by the Bank Secrecy Act and the USA Patriot Act. Bharat was the President of the Indian Students Organization at 
Central Michigan University in 2003-04.

ELLA FITZGERALD
Client Account Lead, Accenture
Ella Fitzgerald is the Client Account Lead (CAL) for Accenture’s DHS USCIS & HQ accounts. Ms. Fitzgerald has 
17 years of systems integration experience with Commercial and Federal clients, focusing on system integration 
and modernization projects. Ms. Fitzgerald has successfully led programs consisting of Systems Development and 
Integration, Business Operations, Deployment both domestically and internationally, and Human Performance 
efforts. She is a dedicated leader for go-to-market strategic initiatives focused on bringing emerging technologies 
and practices – such as Agile, Cloud, and Analytics – to our Federal customers resulting in process efficiencies and 
cost reductions.
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SONAL K. KAMATH
Manager, PwC
Mr. Sonal Kamath is a Manager in the Advisory Practice of PwC. Sonal joined PwC in 2009 as part of the Bearing 
Point acquisition and has over 20 years of experience in the IT space having worked in multiple industry domains.  
He specializes in providing onshore/offshore solutions and the best ways to optimally use offshore operations for 
technology consulting. Sonal has been a part of 3 startups during his previous stint in India where he with a small 
group of engineers launched telecom and internet products in the Indian markets. He has been involved with a few 
social causes in India and in the Washington, D.C. area and holds an Engineering degree from Mysore University in 
India. He spends his time building gadgets, flying drones and playing golf. 

DENISE LEW 
Specialist Leader, Deloitte
Ms. Denise Lew is a Specialist Leader in Deloitte Consulting’s Federal Human Capital practice, supporting 
Military Health System strategy and implementation projects. She is board-certified by the American College of 
Healthcare Executives and spent 26 years of service in the United States Air Force as a healthcare administrator. 
Ms. Lew is a Co-President of the Deloitte Consulting Asian Business Resource Group for the Greater 
Washington Area, and is also a board member for the National Asian Health Care Leaders Association and 
Chairman of the Board for the USAF Medical Service Corps Officers’ Association.

Mentors
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TINA HOPKINS
Senior Manager, DRT Strategies
Tina has been involved with the Civilian and Defense Federal agencies for over 12 years and is currently a senior 
manager at DRT Strategies supporting the Food and Drug Administration at the Center for Food Safety and Applied 
Nutrition (CFSAN). Her experience ranges from program/project management, acquisition, communications, 
requirements, strategy to analytics, business analysis, and organizational change. Prior to being a consultant, Tina 
spent over five years as a public affairs officer in the United States Air Force (USAF). Some of her most memorable 
experiences include providing support at Andrews Air Force Base, helping with the press pool for the President of 
the United States and coordinating the Joint Service Open House, the nation’s largest air show, her deployment to 
Afghanistan in support of Iraqi Freedom, and her deployment to Turkey in support of Operation Freedom.

SHIN NAN GOTO
Manager, Baker Tilly
Shin Nan Goto joined Baker Tilly (formerly Beers & Cutler) as an accounting intern in 2006 and is currently an 
experienced manager focusing on audit, attest, and tax services for companies in the professional services business 
sector – primarily law firms. Shin Nan graduated from George Mason University with a BS in accounting in 2007 and 
currently serves on the George Mason School of Business Accounting Advisory Council. Shin Nan is locally involved 
with the Association of Legal Administrators, Capital Chapter, and is a member of both the AICPA and VSCPA.

MAKI FUTAMI  
Senior Manager, PwC
Maki Futami is a Senior Manager in Washington, D.C. Higher Education and Not-for-Profit Industry Practice. She 
started with the PwC New York office in 2002, toured in Japan for two years on secondment, and transferred to 
the McLean office in November 2008. She has 12 years of experience in various industries such as financial services, 
consumer and industrial products, government contractors, not-for-profit organization and, higher educations. Prior 
to her current role in the Washington, D.C. Metro market, she had several years of experience assisting large banking 
clients with complex accounting, regulatory and market reporting issues. She managed the IFRS accounting conversion 
project for a large Japanese bank in Tokyo for their first IFRS Foreign Private Issuer SEC filing.

WILLIAM MESSERLE 
Principal, PwC
An eternal optimist, Bill Messerle brings this mind set to all his engagements as a Principal in PwC’s Risk 
Assurance Practice and serving as its Baltimore Risk Assurance Site Leader. Clients rely on Bill’s 17+ years of 
experience and his ability to understand risks and strategize ways to avoid them or take advantage of them – 
sometimes by seeing those risks through a different lens as opportunities. It is Bill’s breadth of knowledge and 
experience that works to his advantage in leading the implementation of SOX compliance programs, directing 
Information Technology General Controls reviews across various technologies, supervising large-scale internal 
audit engagements, performing SOC 1 / 2 / 3 reviews, and developing the PwC Systems Implementation 
Assurance methodology for pre and post implementation reviews. 

WINSON HENG
Principal, Deloitte
Winson Heng is a Principal in Deloitte’s Consulting Federal Government Practice. He has over 25 years of experience 
in government. He currently serves as a Client Engagement Partner for Deloitte’s Department of State and 
Millennium Challenge Corporation accounts. Winson  has experience working in North America, Asia Pacific, and 
Middle East and North Africa regions. He serves on the Board of Directors of Ascend Greater Washington Area 
(GWA) Chapter. He is currently the Deloitte Rosslyn Office Culture Champion and served as the Partner Champion 
of the Deloitte GWA Asian Affinity Group from 2009 to 2014. Winson holds a B.Sc. degree in Petroleum Engineering 
from the University of Oklahoma and an M.B.A. degree in Finance from Oklahoma City University.

ANN NEVE
Manager, Baker Tilly
Ann Neve joined Baker Tilly in 2014. In her current role, she is an assurance manager in their Real Estate Practice. 
Prior to moving back to the D.C. area and joining Baker Tilly, Ann was a senior manager at Judd, Thomas, Smith & Co., 
a local accounting firm located in Dallas TX. She has worked with clients in providing audit service in real estate, direct 
sales, financial institutions and employee benefit plans. Ann earned her undergraduate degree in Accounting from 
Queens College. She also earned her graduate degree in Taxation from University of Texas in Dallas.

ABHIJEET PANSE
Senior Manager, Deloitte
Abhijeet Panse has over 18 years of experience in applying leading technologies to solve complex business 
problems and help clients adapt to changing business conditions. He has successfully led data-driven business 
transformations for Fortune 500 and government organizations using the power of analytics. He has functional 
expertise in improving demand forecasting, operational visibility, inventory and warehouse management, fleet and 
route management, order fulfillment and reducing operational costs within postal, logistics / distribution, retail, 
airlines, automotive and semi-conductor industry sectors. He holds a MBA from SP Jain Institute of Management & 
Research (Mumbai, India). He is a Certified Agile Scrum Master, Project Management Professional (PMP) coach and 
an active member of APICS (American Operations Management Association) and Toastmaster International. 

RHEA HESSE
Manager, DRT Strategies
Rhea Hesse is a Manager at DRT Strategies, Inc with more than 11 years of federal consulting experience spanning 
civilian, transportation and logistics, and healthcare agencies. Her areas of expertise include leading teams and 
executing projects focused on IT project and program management, strategic communications, business case 
development, business process improvement, and complex stakeholder and customer relationships management. 
Beyond her client work, she has supported recruiting and diversity outreach throughout her career, helping junior 
resources recognize the strengths that a diverse background can bring to career advancement.
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St. Jude Children’s Research Hospital® is leading the way the  
world understands, treats and defeats childhood cancer and 
other life-threatening diseases. We’re also the #1 preferred 
company to work for by millennials for the 2nd year in a row.* 

There has never been a better time to join St. Jude. We  
currently offer opportunities in the following areas:
 
• ALSAC Internship Programs
• Career Development Programs
• Collegiate & Volunteer Programs
• St. Jude Fitness Programs
 
Learn how you can join our lifesaving mission. Together,  
we won’t stop until no child dies from cancer.
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cures. 
Saving 
children.®

*Source: Forbes Magazine
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SARA KUMIKO ABIUSI
Managing Director, Accenture
Sara Kumiko Abiusi is a Managing Director with Accenture Federal Services where she is the Technology Lead for a 
Diamond Federal Government account and the Technology Lead for the Civilian agency portfolio. She also holds var-
ious roles in Inclusion & Diversity: Executive Sponsor of the D.C. Asian Pacific American Employee Resource Group, 
Inclusion and Diversity lead for the US Postal Service account, and the North American Maternity Leave champion. 
Sara leads Accenture’s relationship with Ascend and serves as the VP of Professional Development of the Greater 
Washington Chapter of Ascend. She graduated in 1996 from Johns Hopkins with a B.S. in Mechanical Engineering. In 
her personal life, Sara is married with two children: an eight-year-old daughter and a 3.5-year-old son.

Saturday, November 14

SANJAY SUBRAMANIAN   
Principal, PwC
Sanjay is a Principal in PwC’s Advisory Forensic Services practice based in the Washington Metro Region. He 
specializes in helping clients respond to crises stemming from complex litigations, corporate disputes, regulatory 
actions, corruption, AML, data breaches, and for fraud detection and prevention purposes. He has led numerous 
large-scale, multinational investigations across various industries related to corruption, disputes, litigations, Anti-
trust, and DOJ and SEC investigations. He was a lead inventor of PwC’s patented fraud detection capabilities and 
manages the East Region and Bangalore Forensic’s Investigative Analytics practices. Sanjay has an M.B.A. and B.S. in 
Finance and Economics, from the Robert Smith School of Business at the University of Maryland at College Park.

GERARD VALERIO
Enterprise Sales Consulting Manager, Tableau
Gerard Valerio has over 20 years of experience as an individual contributor and as a manager in information 
technology, management consulting, and sales consulting roles. He started his career as a professional services 
consultant in the world of management consulting working for Andersen Consulting (now Accenture) and PwC 
(now part of IBM Global Services).  He also did a tour of duty through corporate roles as an IT project manager.  
Ultimately, he found the most rewarding experience as a sales consultant or technical pre-sales engineer working 
for enterprise software companies like MicroStrategy, HP Vertica, and currently Tableau Software.  Find work that 
ignites your passion and inspires you!      

LIYAO WAN  
Manager, PwC
Liyao Wan is a Manager in the Advisory practice. She specializes in data management, with significant time 
dedicated to leading large-scale, complex projects. Liyao advises clients on the strategic and tactical implementation 
of accounting analytics, data quality, business intelligence, fraud investigations, litigation support, claim management, 
tax provision, and prevention purpose. She specializes in analyzing large disparate data sets of structured and 
unstructured electronically stored information (ESI) and performing international forensic accounting investigations. 
Her experience also includes financial modeling, financial statement separation, data optimization, cleansing, 
transformation, and master data management. Liyao received her Master in Engineering Management (MEM) from 
Duke University.  She is also a Project Management Professional (PMP), Oracle Certified Professional (OCP), and 
Certified Fraud Examiner (CFE).

EMILY PENG
Senior Manager, Deloitte
Ms. Peng is a Senior Manager in Deloitte’s Federal Practice. During the fourteen years she was with Deloitte, Ms. 
Peng served a number of large financial clients in the areas of data analytics and risk modeling. She was a mentor 
for many others, spoke at Deloitte’s ABRG events about diversity and career development. Ms. Peng graduated 
from Beijing University with a Bachelor’s degree in Economics. She also has a Master’s degree in Economics and a 
Master’s degree in Computer Science.



26            6th Annual AscendNAAMBA Conference: Inspiring Across Generations (IAG) with Career Exposition 6th Annual AscendNAAMBA Conference: Inspiring Across Generations (IAG) with Career Exposition            27

Mentors

Saturday, November 14

TERESA WOOTEN
Senior Manager, Deloitte
Ms. Wooten is a Senior Manager, at a Global Top 3 Management Consulting Firm. She leads Enterprise Program, 
and IT Portfolio Management Initiatives, with more than 18 years as a Federal Enterprise Program Transformation 
success. She is best known for bringing actionable thought leadership, hands–on experience, and advisory skills 
to DoD Health Care and Navy clients. Also, she has 6 years of commercial portfolio management experience  
working in fortune 500 companies. She is certified as a PMI, Project Management Professional (PMP), an American 
Society of Military Comptroller’s (ASMC), Defense Financial Manager with Acquisition Specialty (CDFM-A), Lean 
Six Sigma Green Belt (LSSGB), Information Technology Infrastructure Library V3 practitioner (ITIL), and a Master 
Federal Acquisition Program Manager (MFAPM).  She is married with 4 children and volunteers to reduce D.C.’s 
drop-out rate.

HELEN XING
Partner Manager, Tableau
Helen has recently joined Tableau Software to develop strategic alliances and partner ecosystem and responsible 
for Channel Sales in Public Sector Market. Previously, Helen enjoyed a career at Oracle NA Sales Organization. 
She was responsible for Big Data Analytics, Software as a Service and Platform as a Service Strategic Alliances for 
NA Public Sector. Prior to this, she was in different capacities at Oracle’s Global Customer Strategy, Customer 
Relationship Management, Enterprise Account Management and Service Delivery roles. Outside of work, Helen 
initiated and led Oracle’s Women Leadership Program for Philadelphia region and served as President of the Board 
at Nelly Berman Classical Musical Institute based in Haverford PA. Helen received MBA from Wharton and MS in 
Computer Engineering from Wright State University. 

YING-YING YUAN
Vice President, WRMA
Dr. Yuan has over 30 years of experience working in the child welfare consulting arena. She has support the HHS 
NCANDS project for over 14 years and published extensive documentation on the subject matter. Dr. Yuan has 
been the Principal Investigator of several multisite, multiyear evaluations of children and family programs, including 
differential response, child fatality review boards, family preservation and support services, prenatal substance 
abuse services, programs serving latch-key children, innovative permanency services, strengthening partnerships 
between child care and elementary schools, and implementing systems of care.

The right 
people 
to get the 
extra- 
ordinary 
done. 
Some opportunities feel like impossible challenges. They’re 
so big and complicated that they require insights from 
lots of different fields. But when you have the right team 
working with you, truly extraordinary things can happen.  

© 2015 PwC. All rights reserved. PwC refers to the US member firm or one of its subsidiaries or affiliates, and may sometimes refer to the PwC network. Each member firm is 
a separate legal entity. Please see www.pwc.com/structure for further details. This content is for general information purposes only, and should not be used as a substitute for 
consultation with professional advisors.

See our stories at pwc.com /extraordinary
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RICK LIU
Senior Manager, EY

HAN WANG
Senior Manager, Capital One
Han Wang is a Senior Manager with Capital One’s Corporate Audit Services department with a focus on 
Professional Practices. Prior to joining Capital One, Han was a Manager with PwC’s Internal Audit practice serving 
clients in the banking and capital markets sector. Han has over 9 years of experience helping financial services 
organizations deliver quality assessments, internal audits, risk and compliance management, internal controls 
assessment, and business process re-engineering projects. Han also served as the co-chair for PwC Washington 
Metro Asian Affinity Network for 3 years.
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Opening Plenary
Asian Americans: Culturally Connected and Forging the Future 
Presented by Nielsen
9:40am – 10:50am 

The Asian-American community is among the fastest-growing and the most diverse multicultural segments in 
the U.S. Hailing from more than 40 countries and speaking dozens of languages, Asian-Americans are influencing 
tastes and trends in the US mainstream, and flexing their spending power as businesses and brands take notice. 

Join Betty Lo, Vice President of Strategic Community Alliances and Consumer Engagement at Nielsen, as she 
takes a deeper dive into the top trends of the unique watching and buying behaviors of the AAPI community, 
followed up with a fireside chat discussing how Asian-Americans are forging a path into Corporate America 
while still staying culturally connected. 

Nielsen’s YOU Matter Raffle
Don’t forget to complete Nielsen’s YOU Matter form during the conference! By filling out a short form 
completely, you are telling us that you would be interested in making your consumer voice heard through 
voluntary participation in a Nielsen study or survey should you ever be asked. Your participation will help 
Nielsen gain insight into your wants and needs as a consumer. With your form submission, you will be entered in 
to a drawing to win a Samsung Galaxy Pro Tablet! The winner will be announced during the conference closing 
plenary session.

BETTY LO keynote speaker
Vice President, Community Alliances & Consumer Engagement, Nielsen
Betty Lo serves as Vice President of Community Alliances & Consumer Engagement at Nielsen. In this role, she 
works with community leaders, media and entertainment companies, and consumer goods companies to promote 
Nielsen’s education, philanthropic, and public affairs efforts to the community, as well as civic and special interest 
groups. Betty stewards and leads the national strategy for Nielsen’s outreach to the Asian American community, 
and partnerships with organizations across the Eastern U.S. She also leads multicultural advertising efforts to 
deliver a holistic and integrated approach across the African-American, Asian-American, and Hispanic advertising 
landscape. A frequent speaker at various community and civic events, she is also an active community leader 
who advocates the importance of giving back to our community.  She serves on the national board of ACE (APIA 
Chamber of Commerce & Entrepreneurship) and National Association of Asian American Professionals (NAAAP), 
as well as on the advisory board for APIASF and OCA – Asian American Advocates.

YOU
MATTER
That is why Nielsen is proud to collaborate with 
AscendNAAMBA as we, together, strive to empower Asian 
American professionals to reach their full potential.
 
As a leading global provider of insights and information, 
Nielsen helps top brands and businesses understand what  
you watch, listen to and buy to ensure your diverse perspec-
tive is considered.

 

 
 

SO, IF YOU ARE ASKED TO PARTICIPATE 
IN A NIELSEN STUDY, PLEASE SAY ‘YES!’

Nielsen Community @NielsenKnows

TARIQ KHAN fireside chat moderator
CEO, Global Diversity Marketing; Adjunct Professor, Marketing, New York University  
Vice President of MBA Programs, Ascend
Tariq Khan is a recognized Business Leader, Founder, and CEO of Global Diversity Marketing. His client list includes 
AXA, Dish TV, Penn Mutual, Prudential, MoneyGram International, Pacific Life, and United HealthCare. Tariq has 
had a distinguished 20-year career, mostly working at global Fortune companies including MetLife, Nationwide, 
and ING. He has held several senior management roles with the major Fortune companies. Prior to starting his 
own firm, Tariq was Senior Vice President and head of Market Development for ING. He serves on the Board of 
Directors for three leading organizations, including Asian and Pacific Islander American Scholarship Fund (APIASF), 
Asian Pacific Institute for Congressional Studies (APAICS), and National Association of Asian MBAs (NAAMBA)/
Ascend. Tariq is also an Adjunct Professor of Marketing and Public Relations at New York University. He is a 
frequent speaker at many industry conferences and his work, interviews, and articles have been published in several 
trade and industry publications.
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RAKESH BHATIA panelist
Principal, PwC
Rakesh Bhatia has 30 years of consulting experience in sales, delivery and operations. Currently, Rakesh, as a PwC 
US partner and the Advisory Service Delivery Centers (SDCs) leader, he has overall responsibility for managing 
operations, resources, delivery and quality in SDCs globally to support clients in Technology, Management and Risk 
consulting. Before joining PwC, Rakesh was a Senior Vice President with BearingPoint (formerly KPMG Consult-
ing). He also worked as a senior executive for a leading System integrator (Tata Infotech - now TCS) for 13 years.
Rakesh has a degree in Electrical Engineering and an MBA from University of Delhi. He is on the board of Ascend’s 
Washington DC chapter.

SVEN DHARMANI panelist
Principal, EY
Sven Dharmani is a principal and a thought leader in EY’s Automotive Supply Chain and Operations Advisory 
practice. He started his career at an automotive OEM and has over 17 years of international experience in business 
transformation and performance improvement. He focuses on supply chain — developing strategy, re-engineering 
processes and implementing sustainable solutions. Sven has delivered projects in North and South America, 
Europe, Asia, Australia and Africa.

WAYNE FONG moderator
Senior Manager, DRT Strategies
Wayne Fong is the current President of the Ascend Greater Washington Chapter. He began his affiliation in 2010, 
as a member of the Membership Committee. After later becoming the VP of the Membership Committee, he 
served two years as EVP for Corporate Sponsorship. Mr. Fong retired from the Navy, and has been supporting 
Federal clients with IT Program and Project Management for over 14 years. He is currently with DRT Strategies, 
a small company that focuses on IT and Management Consulting. Wayne holds a Bachelor’s degree from the 
University of California, Berkeley, and an MBA from George Washington University.

IAG Workshop
Avoid Building a House of Cards: How Working Hard is Not Enough
Co-sponsored by PwC & EY
12:00pm – 1:45pm | Business Management & Organization (1.5) CPE

Designed for all professionals. Have you felt like you’ve hit a professional ceiling? Are you working long hours, 
doing more for your company and still feel like you’re going nowhere? Hear how successful leaders have made it 
to the top. Listen to what it takes to work smarter and not harder.

WES HOM panelist
Former Vice President & Managing Director, IBM 
Vice President of External Affairs, Ascend
Wes was formerly a Vice President in IBM’s Systems and Technology Group with global responsibilities for overall 
execution of IBM’s mainframe server investments, strategies, sales and emerging markets initiatives. Today, he advises 
on business development, diversity, and leadership development for Ascend’s global sponsors. Previously, Wes was 
based in Europe as Managing Director and IBM Vice President. He held a variety of challenging positions at IBM, 
including Vice President of Global Communications Sector and Vice President of the Capital Venture Group He also 
chaired IBM’s Asian Diversity group. Wes is a graduate of NYU’s Stern School of Business. He was a member of IBM’s 
Certified Client Director Profession through Advance Management Program at Harvard Business School. He is the 
co-developer of Stanford University’s Graduate School of Business Advanced Leadership Program.
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IAG Workshop
Undercover, Revealed: Being Genuine with Yourself and to Your Career
Sponsored by Accenture
11:00am – 12:00pm | Business Management & Organization (1) CPE

Designed for junior and mid-level professionals. Listen to a panel of esteemed guests speak about what being 
genuine means to them, and how success is possible by just being you. Professionals frequently believe that being 
successful means giving up their identities and/or making sacrifices that conflict with their core values. Listen to 
how these guests have traversed their careers, and more importantly, the lessons they’ll share with you.

KAL PAREKH panelist
Managing Director, Accenture
Kal Parekh is a Managing Director with Accenture, a global consulting, technology, and outsourcing company. In this 
role, Kal is part of the team responsible for providing portfolio operations leadership to Accenture’s largest clients 
in North America. He provides oversight to the following functions for several large client accounts at Accenture: 
Business Development, Delivery, Finance, Contract Management, Legal, Human Resources, Marketing, Governance, 
and Business Operations. In his leisure time, Kal enjoys reading, playing racquetball, and volunteering his time to 
mentor high school students and to coach recreation high school level basketball and soccer teams.  Kal currently 
resides in Northern Virginia with his wife and three children.

SANDRA VU LE panelist
Immigration Attorney, Speaker, TV Host, Cable TV Host, The American Journey
Sandra Vu Le, Esq. is an 18-year immigration attorney, a cultural integration specialist and the current cable TV host 
of MMC-TV “The American Journey.”  As a former United States Senate Youth Ambassador of America to Japan 
and the first ever female Vietnamese-American Texas state congressional candidate, Sandra truly believes in living 
a life “full of possibilities.” Sandra is a frequent speaker at corporations, universities, federal agencies and a favorite 
at local and national conferences including the Society of Asian Scientists and Engineers (SASE), the National Asso-
ciation of Asian American Professionals (NAAAP) and the Federal Asian Pacific American Council (FAPAC). She is 
excited and honored to join AscendNAAMBA for the very first time as a speaker.

BRIAN KELLY panelist
President, Brian Kelly Leadership Coaching
Brian is a Strengths Strategy Certified Coach and a member of the Faculty for Strengths Strategy’s Coaching 
Certification Program. Brian also holds a professional coaching certification from Georgetown’s Leadership 
Coaching Program. With over 25 years of experience, his professional career includes work in Professional 
Development, Talent Development, Program Management, Project Management, Information Technology, and 
Volunteer Leadership. Brian’s approach is reflected in the statement: “Be Bold. Be You. Breakthrough.” Brian 
proudly volunteers with Ascend, ALPFA, and naisA Global as part of building One Global Community, where 
everyone comes fully alive and thrives through their unique talents.  He is committed to building a pipeline of 
diverse leaders so that senior organizational leadership better reflects both the demographics of the communities 
in which they operate, and the customers they serve.  

TIM MA panelist
Executive Chef and Owner, Tim Ma Restaurant Group
Chef Tim Ma has taken a very non-traditional route to becoming a chef. Trained as an engineer with a degree from 
Georgia Tech and a master’s degree from Johns Hopkins, he worked in the top secret defense industry for 8 years 
before making the leap of faith into pursuing his dream of becoming a chef and owning restaurants. He opened his 
first restaurant in 2009 and is now the founder of the Tim Ma Restaurant Group. His group includes the acclaimed 
Water & Wall restaurant in Arlington, VA, Gather + Feast - a traveling chef tasting table and two projects in the 
works:  Chase the Submarine, a modern deli and butcher shop opening in Vienna, VA in November and Kyirisan, an 
Asian-French bistro opening in Shaw, D.C. in early 2016.

TONY WONG moderator
IT Manager, Accenture
Tony Wong is a Manager at Accenture’s Federal Services and has been with Accenture for 6 years. He started 
as Consultant and was promoted to Manager shortly after three years. Over the last few years, Tony has been 
focused on assisting federal clients with developing and implementing governance, risk and compliance solutions 
for all aspects of IT security. He also leads the APAERG (Asian Pacific American Employee Resource Group) in the 
D.C. metro area at Accenture. Additionally, Tony is the VP for Ascend which is a non-profit Pan-Asian organization 
for students and professionals in North America. Tony is an alumni of Johns Hopkins University with an undergrad 
in Business Management, and has also obtained his MBA and MS in IT.
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IAG Workshop
Playing Politics: Navigating the Political Landscape for Success
2:00pm – 3:00pm | Business Management & Organization (1.5) CPE

A parallel tracked, highly interactive workshop providing students and junior professionals with an insight into 
the fundamentals of professional development, career advancement and leadership. Listen to successful young 
professionals talk about the secrets to their success, those things that aren’t explicitly written in job postings and 
position descriptions. Learn that what you do for your job, is probably not as important for your success than 
you think.

CRAIG FURUTA moderator
Director, KPMG
Craig Furuta is a Director in KPMG LLP’s Federal Advisory Services practice in the Tysons Corner office. Mr. 
Furuta has more than 18 years of experience in the areas of IT system implementation, information assurance, 
internal control reviews, financial statement reviews, process reengineering, business enterprise architecture, 
financial management, strategic planning, and technology assessments. Mr. Furuta is a Certified Information Systems 
Auditor (CISA), Certified in the Governance of Enterprise Information Technology (CGEIT) and a Certified 
Project Management Professional (PMP).  He is a proud alumnus of the University of California San Diego and the 
University of Michigan. He is a proud father of a young daughter that he dotes on way too much and doesn’t like 
when he is away speaking at conferences!

BURTON TU panelist
Senior Associate, Wolf Den Associates
Burton Tu is a proven Business Developer, Recruiter, and Capture Manager with over six years of experience 
in government contracting. He possesses a deep understanding of the 8(a) and Small Business markets including 
historical and upcoming contracting opportunities, the competitive landscape, and the federal government’s goals 
and requirements. His contracting expertise covers the areas of Acquisition, IT Operations, Program Management, 
Base Operations and Maintenance, and Program Support Services. He is dedicated to client success and customer 
satisfaction and strives to bridge the gap between government and industry.

APRIL THEROS panelist
Manager, KPMG
April Theros is a manager in KPMG’s Federal Advisory Services practice, based in the Washington, D.C. area. April 
is a successful consultant with more than 11 years of experience in the areas of financial and change management, 
audit readiness and process implementation support in both the public and private sectors. Prior to KPMG, April 
was a consultant at PwC where she had impact on some the firm’s largest federal accounts, including FEMA and 
FDIC. April has been recognized for her high performance at both KPMG and PwC. She is an alumnus of George 
Mason University and lives in Alexandria, Virginia with her husband.

TRISTAN NERY panelist
Architect, Healthfirst
Tristan Nery is a graduate of the Wharton School of the University of Pennsylvania with a B.S. in Economics and a 
minor in Japanese. A former Hill Staffer and a 9-year veteran of Management Consulting (BearingPoint, Deloitte), 
Tristan is currently responsible for the development and implementation of the Health Information Exchange 
at Healthfirst in New York. Tristan has served as a board member on a number of APIA  affinity groups, and 
currently, he is the EVP for Corporate Outreach with the Greater Washington Chapter of Ascend.  Also known as 
9-Volt, Tristan is a co-founder and DJ with the Remixologists.
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IAG Workshop
Campaign for Your Dream Job: Influencing Others to Get the Assignment You Want
Sponsored by Boeing
2:00pm – 3:30pm | Business Management & Organization (1.5) CPE

A parallel tracked, highly interactive workshop focused on mid-level and senior professionals. Understand how 
to influence key decision makers using different techniques to build credibility and relationships. Clearly articulate 
your value proposition and showcase your leadership potential. Learn the skills that will position yourself for 
progressive growth throughout your career.

AHMAD KHAN panelist
Program Manager, Bytecubed
Ahmad is a program manager with Bytecubed as a consultant for the Department of Defense (DOD) in which he 
is an advisor to the Office of Small Business Programs (OSBP) senior leadership. A graduate from the Ohio State 
University of Law, Ahmad has experience working within government both on a state and federal level. As a civilian 
appointee, he has performed two tours in Afghanistan and Iraq and prior to DoD, Ahmad has worked on several 
non-profit engagements which facilitated economic development and education initiatives, for dis-advantaged 
Afghan women with education and with refugees and asylum applicants. 

YEONG TAE (YT) PAK panelist
Regional Director of Southeast Asia, Boeing
Yeong Tae Pak is Boeing Defense, Space & Security (BDS) International Business Development regional director of 
Southeast Asia. Pak is responsible for strategic planning and management of new business in the region and represents 
BDS with customer and partner representatives based in the D.C. area.  Pak served in the military for 30 years, 
culminating as a U.S. Army colonel. Pak received numerous awards and decorations including the Defense Superior 
Service Medal and Defense Meritorious Service Medal with three Oak Leaf Clusters.  He graduated with Bachelor’s in 
Engineering from West Point, a Master’s in Asian languages and culture from the University of Kansas and a Master’s 
degree in management from Troy State. He also received education from MIT, Japanese Command and General Staff 
College and the Senior Service College as well as Korean Institute for Defense Analyses Fellowship.

JOSEPHINE UMANA panelist
Vice President and Chief Operating Officer, Investments & Capital Markets, Freddie Mac
Josephine Umana is the Vice President and Chief Operating Officer of Freddie Mac’s Investments & Capital 
Markets (I&CM) business. In this role, Ms. Umana is responsible for all capital markets business support functions 
and also serves as the chief of staff to the head of the I&CM business. Ms. Umana joined Freddie Mac in April 1996 
and has led various corporate functions over the years, including investor relations, capital planning and corporate 
insurance. Ms. Umana began her career in KPMG’s Washington, D.C. office where her audit clients included large 
financial institutions. Ms. Umana holds a bachelor’s degree in business administration from the College of William 
and Mary and is a Certified Public Accountant.

JEANNETTE CHU moderator
Managing Director, PwC
Jeannette is a Managing Director and leads PwC’s Export Controls and Trade Sanctions practice in the 
United States. She leads a team of subject matter specialists in assisting U.S. and multinational companies with 
understanding and managing compliance risks relating to export controls, sanctions, embargoes and anti-boycott 
requirements. She directs a team engaged in developing customized compliance solutions for U.S. and multinational 
clients Jeannette is a recognized subject matter expert on export controls with deep knowledge of US and foreign 
regulatory requirements including the Arms Export Control Act, International Traffic in Arms Regulations (ITAR), 
Export Administration Regulations (EAR) and Office of Foreign Assets Control (OFAC) policies and regulations on 
economic sanctions and embargoes, and multilateral export control regimes. She leverages years of government 
experience in helping clients address and resolve enforcement matters and navigate interagency processes relating 
to export controls compliance including commodity jurisdiction/classification and license management. 

SELINA LEE panelist
Director, USDA NRCS
As Director of the Civil Rights Division for the U.S. Natural Resources Conversation Services (NRCS), Ms. Selina 
Lee provides supervision and leadership for directing and executing the agency’s civil rights and EEO program. Rou-
tinely she provides technical guidance to managers and staff officials on civil rights impact analyses, program delivery, 
complaints processing, affirmative employment, alternative disputes resolution, and civil rights related training activi-
ties. She is actively involved in the EEO and diversity community and civic organizations, and serves as a mentor, an 
advisor and a staff trainer on topics related to EEO and diversity, and emphasizes the human side of leadership. Ms. 
Lee received her MBA from the University of Texas and BA from Hunter College, and is a graduate of the Army 
Management Staff College and the Defense Equal Opportunity Management Institute.
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Career Exposition
11:00am – 4:00pm 

Booth Listing

Resume Coaching
12:00pm – 3:00pm 

Resume Coaching takes place parallel to the Career Exposition, offering a valuable opportunity for job seekers 
to have their resumes reviewed by resume coaches who provide constructive tips for improving one’s resume 
for optimal results.

Resume Coaches

• Fred Burke  Director, Graduate Career Management Center, The Zicklin School of Business, Baruch College 

• Patrick Holton  Director, Employer Relations, St. John’s University, Peter J. Tobin College of Business

• Paul Rollison  Assistant Director, University of Delaware, Lerner College Career Services

• Sattik Deb  Director of Student Services, Rutgers School of Management & Labor Relations

• John Hyde  Dean, Career Services & Alumni Relations, New York Institute of Technology (NYIT)

Table D Ascend Greater Washington Chapter

Table B AARP

1 Bank of America

110 Booz Allen Hamilton*

106 Central Intelligence Agency (CIA)*

122 Consumer Financial Protection Bureau (CFPB)*

108 Federal Deposit Insurance Corporation (FDIC)*

113 Federal Energy Regulatory Commission (FERC)*

118 Fannie Mae*

121 George Washington University School of Business

116 Graduate Management Admission Council  
 (GMAC)

103 Goldman Sachs*

117 Johns Hopkins University Carey Business School

104 Johnson & Johnson*

Booth Organization Booth Organization

107 MGM Resorts International*

105 Nielsen*

111 NYU School of Professional Studies

100 PNC Financial Services Group, Inc.*

112 St. Jude Children’s Research Hospital*

114 Hershey Company (The)*

109 Tesoro Corporation*

101 UnitedHealth Group (UHG)*

120 United States Agency for International  
 Development (USAID)*

102 United States Postal Service (USPS) *

119 UCSF Medical Center*

Table A Women’s Leadership Council (WLC)/ 
 AscendNAAMBA/Ascend

Table C WorkplaceDiversity (WPD)

The research will answer these questions:
• What experiences do women executives have in leading change and innovation?
• How do other executives perceive women as change agents?
• What are the individual and organizational factors that impede and facilitate 

women’s change efforts?
• What impact does race, gender and sexual orientation have on women leading 

change and innovation?

Actionable outcomes of  the research:
Retention & Promotion
Identify factors in corporations that advance the retention and promotion  
of women

Leadership
Maximize the influence and effectiveness of women executives

Shareholder Value
Increase the impact that women leaders have on the bottom line

Findings will be released on February 25, 2016
For more information, visit www.everestproject.org

The Everest Project is a brave new voice for women and their 
companies. We are collecting stories of  multicultural women 
and witnessing what works as they strive and thrive as leaders 
of  change and innovation. Their companies will learn and grow 
to break new ground now and into the future.

– Lily Tang, Co-Founder

Interview 
Space

Use code 20ASCEND for 20% o� a 
ride during the Conference

Available for existing users only;
Valid 11/9/15 – 11/16/15

 
To and From the Following Locations: 

Washington Hilton Hotel, 
Union Station, 

Ronald Reagan Washington National Airport, 
Baltimore–Washington International Airport, 

Dulles International Airport

Use code ASCEND2015 for 
$20 o� a ride 

Available Nationwide; New users only; 
Valid until 12/31/15

GET A RIDE WITH LYFT!

1. Download the Lyft App 
 

2. Enter the code in the 
‘Payment’ Section 

  
3. Request a ride

*recruiting
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Introducing Life Reimagined (AARP)
 12:10pm – 1:40pm

The world is full of possibilities, especially in this time of non-stop change: new passions to pursue, work that’s 
rewarding, people to connect with, healthier ways to live. Sometimes you know exactly what you want and 
how to get it. Other times, the answer isn’t as clear. A Life Reimagined Checkup event will help offer a fresh 
and personalized approach to help you navigate the next phase of your life. A personal experience to help 
you understand where you are in life and what your next move could be. We are all going through different 
transitions in our lives, wondering what’s next, where or what can I do with my life. Through the Checkup 
experience, which is led by a trained Life Reimagined Guide, each individual will have time to reflect, share, and 
begin to create ideas on moving forward. Come be inspired about your possibilities. Whether it’s work, family, 
or health that’s on your mind, you’ll discover new methods and tools to help you achieve your goals. Join us for 
this 90-minute interactive checkup which is appropriate for people of all ages!

RON MORI
Multicultural Leadership
Ron Mori is an advisor in AARP’s Multicultural Leadership business unit in Washington, D.C.  His expertise lies in 
public affairs and marketing communications.  In 2011, Ron joined AARP to increase the association’s social impact 
work and membership outreach within the Asian American and Pacific Islander (AAPI) communities. A native of 
Chicago, he has also served as the Executive Director of The Allstate Foundation. In 2003, Ron was a co-founder 
of Chicago’s first Asian Giving Circle, in partnership with the Chicago Community Trust. Currently, Ron is an active 
member of AARP’s Asian Strategic Engagement Employee Resource Group, and a JACL D.C. Chapter Board 
member.  Ron received a bachelor’s of science degree from Purdue University in Lafayette, Indiana.

MARIA LEE
User Experience Manager
Maria Lee is the Chair of AARP Asian American affinity employee group (AsiAm SEERG) and the User Experience 
Manager with AARP’s Digital Member Experience team. She received the OCA National Asian Pacific American 
Corporate Achievement Award, for demonstrated leadership and commitment to the Asian American & Pacific 
Islander (AAPI) community. She is a graduate of the American Society on Aging Leadership Institute. Maria 
published articles about mobile apps and data-driven dashboards with the Cutter IT Journal and the American 
Council for Technology-Industry Advisory Council (ACT-IAC). She held positions as Chair of the Applied 
Innovation Committee at ACT-IAC, taught Information Architecture at Graduate School USA, and managed pro-
bono projects involving Internet technologies. Maria holds a bachelor’s degree in Architecture from Yale University 
and an MBA from Wake Forest University’s Babcock Graduate School of Management.

Employer Showcases
Booz Allen Hamilton – What’s Next For You?
11:00am – 12:00pm 

Booz Allen Hamilton has been at the forefront of strategy and technology consulting for over 100 years. Our 
business strategy focuses on the proactive development, scaling, and delivery of market relevant capabilities 
to meet the needs of our clients today and, more importantly, their future needs. We serve our clients by 
identifying, analyzing, and solving their most complex problems. We leverage our deep domain knowledge 
and understanding of their core missions while providing differentiated functional capabilities in commercial 
consulting, mission operations, technology, and engineering services. Our commitment to diversity enables us to 
bring a whole range of perspectives and capabilities to our clients, allowing us to deliver even better results that 
endure for our clients. Please join us at our employer showcase to discover more about the firm and what’s next 
for you in a career in management and technology consulting.

MARLENE AQUINO  Principal

SUKI HAN  Senior Associate

RAM SRINIVASAN  Principal

Bank of America – Working at Bank of America
2:00pm – 3:00pm

At Bank of America, we are committed to attracting and retaining top talent across the globe to ensure our 
continued success. Along with taking care of our customers, we want to be a great place for people to work 
and are intent on creating a work environment where all employees have the opportunity to achieve their goals. 
Connect with us in person and learn about some of the ways Bank of America is making a difference in the 
communities we serve and the variety of roles we have available.

TOM LIU  Managing Director, Public Finance Manager, Global Banking and Markets

HYE-JOHN CHUNG  VP, Consumer Product Strategy Manager, Consumer Banking

MANJU DAFFORN  VP, Project Manager, Global Technology & Operations

Central Intelligence Agency (CIA) – Demystifying the CIA
3:10pm – 4:10pm

The Central Intelligence Agency is responsible for collecting, analyzing, and reporting on foreign intelligence 
in the interest of safeguarding our national security.  What is the fact versus the fiction of this highly secretive 
government agency?  Come to this mission briefing to understand what the CIA is actually like in the 21st 
century.  The presentation will discuss the CIA mission, the employment process, and provide some firsthand 
accounts of what it is like to be a CIA officer. You might be surprised by the variety of internship and career 
opportunities available.  

MICHAEL M.  Executive Staff Officer & Asian American Community Outreach Program Manager 

Saturday, November 14
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YOUNG J. BANG panelist
Vice President, Booz Allen Hamilton
Booz Allen Hamilton Vice President Young J. Bang is a leader in the firm’s civil health business. He is a recognized 
expert in technology strategy, architecture and design, systems development and health information technology. 
He provides leadership support to the firm’s health clients, including the Departments of Veterans Affairs and 
Health and Human Services. Mr. Bang is on the Board of Directors for the Society of Asian Scientists and Engineers 
(SASE). SASE is a nonprofit organization that promotes the influence of Asians in science, technology, engineering, 
and mathematics fields and helps scientific and engineering professionals of Asian heritage achieve their full 
potential. Additionally, he is a member of the Executive Steering Committee for Booz Allen’s Asian Agenda.

THOMAS LIU panelist
Managing Director, Public Finance Manager, Bank of America Merrill Lynch
Mr. Liu is the Manager of the firm’s Water and Wastewater/SRF Group, which provides funding for water infra-
structure projects throughout the U.S. The Group has been top ranked in the industry and is consistently one of 
the leaders in the business. Mr. Liu is a well-recognized expert in water financings and has served as senior manager 
on over 250 financings totaling over $25 billion. He is currently an active board member on US EPA’s Environmental 
Financial Advisory Board. Mr. Liu received his M.B.A. from the University of Chicago Booth School of Business and 
B.S. from the University of Maryland Smith School of Business. Mr. Liu also has his CPA license as well as the Series 
7, 53 and 63 licenses.

Student Participants from The Johns Hopkins Carey Business School 
LINNA DAI  Global MBA, Class of 2017 

SANLI (DAVID) WANG  Global MBA, Class of 2017

WEI (JENNY) YU  Global MBA, Class of 2017

ADIL QURESHI  Global MBA, Class of 2017 

YUQING (ELISA) YAO  MS Finance, Class of 2016

Closing Plenary
4th Annual Women’s Leadership Summit Presented by Women’s Leadership Council (WLC) in 
Partnership with The Johns Hopkins Carey Business School  
Career Storytelling: A Conversation with Industry Leaders, Career Development Staff & Students

4:20pm – 5:30pm 

Join seasoned professionals from diverse industries and academia in a conversation with students and young 
professionals about the journey in creating and articulating a clear vision  which leads to a successful career 
path. Hear stories about how adaptability, communication, creativity, emotional intelligence, ethics, leadership, 
professionalism, resilience, and self-understanding have allowed industry leaders to thrive in the workplace. Gain 
insights through storytelling about how to best articulate ways you will add value as you launch and build  your 
career. Develop strong personal dimension skills employers are looking for in the next generation of talent. Be 
inspired to tell your career story!

CHRISTY MURRAY moderator
Director, Global Engagement, The Johns Hopkins Carey Business School
Christy brings over fifteen years of corporate and higher education experience to the Johns Hopkins Carey 
Business School as part of the Career Development Office team. Currently, in her role as Director of Global 
Engagement, Christy builds global institutional employer relationships for the purpose of connecting the Carey 
Business School student talent community with meaningful internship and full-time job opportunities. Christy 
holds a Master of Science degree in Organizational Counseling from Johns Hopkins University and a Bachelor of 
Science degree in Social Work from Miami University (Ohio). She is a Myers-Briggs Type Indicator (MBTI) certified 
practitioner, sits on the executive advisory council of the Taproot Foundation, a member of the MBA Career 
Services and Employer Alliance, and a strong advocate and supporter of AscendNAAMBA.

TINA HWANG panelist
SVP, Managing Director, PNC
Tina is a regional manager for the northeast and mid-Atlantic territories for PNC’s Derivative Products Group. She 
and her teams in Philadelphia, Baltimore and Washington, D.C. address the risk management needs of PNC Bank’s 
customers to identify, structure and execute interest rate and currency swaps and options. Tina has over 25 years 
in the industry from PNC, CoreStates Bank, Barclays Global Capital, Marine Midland Bank and Prudential-Bache 
Securities. A graduate of Dickinson College, Tina also serves on the boards of PNC Foundation in Philadelphia and 
Elwyn Corporation, an organization that serves the needs of individuals with disabilities.

Saturday, November 14

BETTY LO panelist
Vice President, Community Alliances & Consumer Engagement, Nielsen
Betty Lo serves as Vice President of Community Alliances & Consumer Engagement at Nielsen. In this role, she 
works with community leaders, media and entertainment companies, and consumer goods companies to promote 
Nielsen’s education, philanthropic, and public affairs efforts to the community, as well as civic and special interest 
groups. Betty stewards and leads the national strategy for Nielsen’s outreach to the Asian American community, 
and partnerships with organizations across the Eastern U.S. She also leads multicultural advertising efforts to 
deliver a holistic and integrated approach across the African-American, Asian-American, and Hispanic advertising 
landscape.  A frequent speaker at various community and civic events, she is also an active community leader 
who advocates the importance of giving back to our community.  She serves on the national board of ACE (APIA 
Chamber of Commerce & Entrepreneurship) and National Association of Asian American Professionals (NAAAP), 
as well as on the advisory board for APIASF and OCA – Asian American Advocates.

Thomson Reuters is proud to support the National Association of Asian 

MBAs (NAAMBA) in their mission to enhance the presence and infl uence 

of current and future Pan-Asian business leaders.

thomsonreuters.com

© 2015 Thomson Reuters  S025457/9-15

Thomson Reuters and the Kinesis logo are trademarks of Thomson Reuters.

A BRIGHT PATH 
TO THE FUTURE

Nielsen YOU Matter raffle winner will be announced at this plenary!
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Employer of Choice for High-Achieving Pan-Asian Millennials Award
presented by AscendNAAMBA National in Partnership with The National Society of High School Scholars (NSHSS)

The Employer of Choice Award for High-Achieving, Pan-Asian Millennials recognizes AscendNAAMBA partners 
specifically identified by NSHSS Pan-Asian members as their top employer of choice which is based on NSHSS’s 
annual career survey findings. In NSHSS’s eighth annual career survey, more than 18,000 high-achieving scholars 
(12% Pan-Asian), ages 15 to 29, share their opinions and attitudes in the areas of employment preferences, 
career planning and educational goals. To learn more, visit: www.nshss.org.

Benefit & Awards Dinner
7:00pm – 9:30pm

Presenting the Award on Behalf of NSHSS:
LaSHANDRA LITTLE  Director of University Relations, NSHSS  

Saturday, November 14

Benefit & Awards Dinner
7:00pm – 9:30pm 

Join us at our coveted Benefit & Awards Dinner as we celebrate leadership and honor exceptional talent.

AscendNAAMBA Rising Star Award
presented by AscendNAAMBA National

MELISSA BROWN  Store Design, Target; President, AscendNAAMBA Twin Cities, MN Professional Chapter

The AscendNAAMBA Rising Star Award recognizes leaders who, early in their careers demonstrate exceptional 
talent, passion, and leadership skills. They bring energy and innovative ideas to the table and are committed to 
the pursuit of excellence. AscendNAAMBA’s Rising Star Award is presented to an individual who can serve as 
a role model for his/her peers and embodies AscendNAAMBA’s mission to cultivate Competent, Committed, 
Competitive, and Collaborative global emergent business leaders to fulfill diverse talent pipelines.

Corporate Impact IAG Award
presented by Greater Washington, D.C. Chapter

GREATER WASHINGTON AREA CHAPTER OF THE DELOITTE ASIAN BUSINESS RESOURCE 
GROUP (GWA DELOITTE ABRG)

Corporate Pan-Asian Inclusion network that is innovatively reaching and engaging its staff and promoting values 
of diversity, inclusion and excellence in careers and beyond amongst its membership.

Experienced Individual IAG Award
presented by Greater Washington, D.C. Chapter

TRISTAN NERY  Senior Manager, Healthfirst

Experienced/seasoned individual (8 or more years’ experience) who has demonstrated great dedication to 
advance Pan-Asian causes and mentoring future Pan-Asian talent.

Upcoming Individual IAG Award
presented by Greater Washington, D.C. Chapter

CLIFFORD ANDREW KIM  Senior Consultant, Deloitte

HYUN PARK  Senior Associate, PwC

Up and comer professional (7 years or less) who is taking initiative to get involved in causes supporting the Pan- 
Asian community at work as well as in the community.

PHILLIP (PHIL) TK YIN master of ceremonies
Business Anchor for CCTV America’s Global Business
Phillip is the Business Anchor for the launch of CCTV America in Washington D.C., focused on global business and 
politics.  During his career, he conducted over 4000+ interviews including coverage of the 2012 U.S. Presidential 
election. He has covered/moderated global events including Davos in Switzerland, the OECD Annual Paris 
Meetings, Annual IMF World Bank Meetings, and the Clean Energy Shanghai Conference.  Previously, he was the 
Anchor/Reporter for Bloomberg Television and CNBC Asia Television. In the investment community, he was 
the senior portfolio manager for Unifund, a Swiss based office, in Hong Kong.  At Charles Schwab, he launched 
portfolio management business in Hong Kong. In 2009, he helped lead the investigation of credit derivatives after 
Lehman’s bankruptcy which later led to the recovery of $1.8 billion USD on behalf of 40,000 investors. Phillip Yin 
is a graduate of the International MBA program from Georgetown University and the University of Washington in 
Seattle.  He was the Vice Chairman for the China Business Committee for the American Chamber of Commerce.

BETTY MacDOUGALL marquee speaker
Vice President of CEO Affairs and Executive Communications, ALSAC/St. Jude Children’s Research Hospital
With nearly 20 years of marketing and communications experience, Betty MacDougall serves as the VicePresident 
of CEO Affairs and Executive Communications for ALSAC, the fundraising and awareness organization for St. 
Jude Children’s Research Hospital. She provides strategic oversight of executive and internal communications and 
manages the development of keynote speeches, board communications, presentations, special announcements and 
correspondences for ALSAC’s Chief Executive Officer. She also oversees the executive event appearance process 
and research functions and handles special projects and assignments on behalf of the CEO. MacDougall graduated 
Magna Cum Laude from The University of Memphis with a Bachelor of Arts and Master of Arts in Journalism.

Entertainment by The Magic of SPEED
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At Bank of America, our employees are our 
foundation. They are the reason we’re able to make 
connections around the globe. It is also through 
these connections that we’re able to champion an 
environment of diversity and inclusion; one that 
celebrates our teammates, customers, clients and 
communities for everything that makes them unique.

Visit bankofamerica.com/careers

Life’s better when we’re connected®

Understanding and appreciating 
each others’ diversity
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Become an AscendNAAMBA Member
Value of being an AscendNAAMBA Member
• Networking with senior executives and peers across industries

• Further advancement opportunities through career-enhancing programs

• Engagement and sharing of experiences with other business professionals

• Enhancement of skills required for senior positions in Fortune companies

• Access to state-of-the-art leadership and executive level training

• Special member rates for year-round events

 

1.  PROFESSIONAL  
Professional One Year - $125 
Professional Three Year - $300
Professional Lifetime - $1,200 

2.  FULL–TIME MBA/GRADUATE STUDENT*

$25 per year

3.  FULL–TIME UNDERGRADUATE STUDENT*

$25 per year  

*Student Members must have .edu address and subject to approval
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